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COURSE DESCRIPTIONS

Group Benefits Associate(GBA) Designation
The Group Benefits Associate (GBA) designation is an ideal fit for those dealing with health and other group benefits.  All three  courses have recently been revised to fit the new format of the CEBS curriculum.  The courses reflect up-to-date and relevant information needed to effectively design, administer and communicate group benefits.  To earn the GBA designation, you will need to complete three courses.  If you are working on the CEBS designation, all three of theses courses apply toward the eight-course CEBS requirement.  GBA 1 and GBA 2 are required courses for CEBS; GBA 3 may be used as an elective for CEBS.   

GBA 1 – Group Health Plan Design (CEBS Course 1)
•
Employee Benefit Planning 

•
Risk Management
•
Health Plan Designs and Cost Control
•
Managed Care Spectrum
•
Consumer-Driven Health Plans
•
Dental, Vision and Hearing Care Benefits

•
Prescription Drug Plans

•
Behavioral Health Care Benefits

•
Wellness Programs
•
Fiduciary and Ethical Responsibility

GBA 2 – Group Benefits Management (CEBS Course 2)

•
Group and Individual Life Insurance Alternatives
•
Disability Management
•
Vacation and Other Time-Off Benefits

•
Dependent-Care and Work-Life Benefits

•
Flexible Benefits I
•
Flexible Benefits II
•
Plan Administration, Technology and Communication 

•
Taxation of Group Plan Benefits
•
Workers’ Compensation

•
Social Insurance Concepts
•
Health  Benefits for Retirees

•
Long-Term Care


GBA 3 – Health Economics (CEBS Course 9)

•
Health Economics
•
Health Care Cost and Benefit Analysis
•
Health Care Systems and Institutions
•
Demand for Medical Services
· Health Care Financing
•
Funding Benefits
· Health Care Cost Equation
•
Selecting Health Plans
•
Purchasing Quality Health Care and Vendor Management
•
Group Benefits Issues
•
Developments in Group Benefits
Retirement Plans Associate(RPA)Designation – The Retirement Plans Associate (RPA) designation is a great credential for those who work with defined contribution and defined benefit plans or are involved with the management of plan assets.  All of the courses reflect the most current and relevant information needed to effectively design and manage retirement plans. To earn the RPA designation, you’ll need to complete three courses.  If you’re working on the CEBS designation, all of these courses apply toward the eight-course CEBS requirement.  RPA 1 and RPA 2 are required courses for CEBS; RPA 3 may be used as an elective for CEBS.  

RPA 1 – Retirement Plan Design (CEBS Course 3)

· Private Retirement Plan and Social Security Development

· Understanding Retirement Risks

· Retirement Plan Design

· Defined Contribution vs. Defined Benefit Structures

· Overview of Defined Contribution Plan Structure

· Profit Sharing and Money Purchase  Plans

· Foundations of 401(k) Plans

· 401(k) Practice Issues

· 403(b) Plan Issues
· Section 457 Plans

RPA 2–Retirement Plan Management (CEBS Course 4)
· Investment Management

· IRAs

· Keogh and Small Employer Plans

· Executive Retirement Arrangements

· Stock Compensation Plans

· Defined Benefit Plan Overview I
· Defined Benefit Plan Overview II 
· Cash Balance and Other Hybrid Retirement Plans

· Plan Sponsor Administration

· Communication, Investment Advice and Other Participant Services

· Fiduciary Oversight and Plan Governance

· Wealth Management and Distribution Planning

RPA 3 – Asset Management (CEBS Course 7)

· Setting Investment Objectives

· Securities Markets

· Risk and Return Concepts

· Portfolio Theory and Selection

· The Basics of Bonds

· Bond Analysis and Strategy

· Common Stock: Valuation, Analysis and Strategy

· Common Stock: Active Strategies and Market Efficiency

· Fundamental Analysis: Market and Industry 
· Company Analysis and Technical Analysis

· Options and Futures

· Investment Companies

· Lifecycle Investing

· Evaluating Investment Performance 

· International Investing

Compensation Management Specialist (CMS) Designation – Earning the Compensation Management Specialist (CMS) designation is the perfect way to showcase your expertise in the human resources and compensation area.  The CMS courses will help you understand the principles of human resources, compensation design and administration and executive compensation.  To earn the CMS designation, you’ll need to complete three courses.  If you’re working on the CEBS designation, all three of theses courses apply toward the eight-course CEBS requirement.  CMS 1 and CMS 2 are required courses for CEBS; CMS 3 may be used as an elective for CEBS.

CMS 1 – Human Resources and Compensation Management (CEBS Course 8) 

Note:  CMS I will be revised for the second quarter 2010.
(
Nature and Challenges of Human Resources Management Equal Employment Opportunity 
(
Job Requirements and the Design for Organizations to Achieve Employee Productivity
(
Human Resource Planning and Recruitment
(
Personnel Recruitment Process
(
Training and Development
(
Performance Appraisal
(
Compensation Concepts and Programs
(
Total Compensation Concepts
(
Employee Safety and Health
(
Employee Rights and Discipline
(
Labor Relations
(
Collective Bargaining and Contract Administration
(
International Human Resources and Compensation Management
(
High-Performance Work Systems
CMS 2 – Compensation Concepts and Principles 
(Comp 1)
(
Compensation Management: A Strategic Perspective and Framework for Analysis

(
Internal Alignment of Organizational Pay Structures

(
Job Analysis:  The Initial Step in Job-Based Pay Systems
(
Job Evaluation:  Measuring Content, Value and External Market Links
(
Person-Based Pay Systems

(
Competitiveness and Compensation

(
Designing Pay Levels, Mix and Pay Structure

(
Pay for Performance

(
Pay-for-Performance Plans

(
Performance Appraisal

(
The Benefits Determination Process

(
Benefits Options

(
Compensation of Special Groups and the Union’s Role in Wage and Salary Administration
(
International Pay Systems

(
Issues, Budgets and Administration of Compensation

CMS 3 – Executive Compensation and Compensation
Issues (Comp 2)

(
Executive Compensation Framework


 
(
Performance Measurements and Standards                 
(
Deferred Compensation and Linking Executive Pay to Performance

(
The Stakeholders

(
Salary

(
Employee Benefits and Perquisites
(
Short-Term Incentives

· Long-Term Incentives  

· Design and Communication Considerations for Executive Pay  

· The Board of Directors

